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East Ravendale Church of England Primary School

Accessibility Plan



At East Ravendale, we strive to develop independent, self-motivated and inquisitive learners of all ages. We celebrate our uniqueness and value all as God’s children. We aim to give all members of our community opportunities to succeed, now and in the future, knowing they are safe and valued.
Our vision is underpinned by our core values of wonder, belief, and joy.
“I can do all things through God who strengthens me.” Philippians 4:13



 



Date: January 2026
Under Part 4 of the Disability Discrimination Act (DDA) 1995, the Academy Committee have three key duties towards disabled pupils.

 This plan also takes into account the following guidance:
 • Special Education Needs and Disability Code of Practice 0-25 (updated 2015)
 • Children and Families Act 2014, part 3 • Equality Act 2010: Equality Act 2010: Advice for Schools (updated June 2014)
 • Working Together to Safeguard Children (September 2018)
 • Reasonable Adjustments for Disabled Pupils (April 2015) • Supporting Pupils at School with Medical Conditions (updated December 2015) 
• The Mental Capacity Act Code of Practice: Protecting the vulnerable (updated January 2016) 

This action plan sets out the proposals of East Ravendale C.E Primary School to increase access to education for disabled pupils in the three key areas identified below, as required by the planning duties of the DDA.
: • Promote opportunities for disabled pupils to participate in the school curriculum.
 • Develop the environment of the school to ensure that disabled pupils can take advantage of education and any associated services
 • Ensure that the information is provided in appropriate formats for disabled pupils so that they are not disadvantaged as a requirement of our specific duty in the DDA 2005 requiring schools to publish a Disability Equality Scheme we have created an action plan to show how the school will:
 • Eliminate harassment related to a disability
 • Eliminate discrimination 
• Promote equal opportunity between disabled people and other people
 • Promote positives attitudes towards disabled people 
• Encourage participation by disabled people in public life
 • Take steps to take account of disabled people’s disabilities even where that involves treating disabled people more favourably than other people

 We intend to implement the general duty by reviewing policies, procedures and planned access improvements to remove barriers that result in greater recruitment and retention of disabled staff and greater participation of disabled pupils, parents, and members of our community. We will resource, implement, review, and revise annually and as necessary. 

The action plan is to cover pupils, staff, parents, and users of the school. 

	Target
	Tasks
	Timescale
	Resources
	Responsibility
	Monitoring

	Access to the curriculum: ICT is accessible to pupils with disabilities
	The use of ICT does not discriminate against individuals due to access problems (e.g. scotopic sensitivity/use of keyboard/vision/epilepsy
	Ongoing
	As recommended by SENDCO and outside agencies
	SENDCO
Computing curriculum leaders
	HT
Governors

	Access to the curriculum: Learning environment is appropriate and effective for pupils with disabilities.
	Engage children in feedback about their learning through verbal feedback/pupil voice/IEP’s. Utilise the learning environment to support learning
	Ongoing
	SEND register. 
Educational visits
Risk assessment
	Class teachers
Curriculum leaders
	HT 
SENDCO

	Access to the wider curriculum:
	Ensure no pupils are excluded from activities on disability ground unless health and safety are a concern.
	Ongoing
	SEND register.
Educational visits
Risk Assessment
	Class teachers
Curriculum leaders
	HT
SENDCO

	School premises
	Ensure Personal Emergency Evacuation Plans are in place. Review fire evacuation procedure is regularly Annual review of Fire and Safety signage.
	Ongoing
	Medical records
SEND register
	Site Manager and Operations Manager
HT 
Class teacher
1:1 TA’s
	HT
Site Manager
Business and Operations Manager

	Attitudes and behaviours:
	Curriculum content review to ensure that it promotes understanding and a positive approach to disabilities. Ensure all achievements are celebrated, including achievements of children with disabilities.
	Ongoing
	LTP’s
MTP’s
PSHE curriculum
Pastoral interventions
	Class teacher
Curriculum leaders
Pastoral TA
	HT 
Curriculum leaders

	Communication:
	Letters to parents in multimedia format (hard copy/website/emailed. Ensure staff are aware of any additional formats required. Ensure parents know where to ask for additional formats.
	Ongoing
	ICT equipment to change fonts etc
	Admin staff
Class teachers
HT
	HT 
Governors

	Staff:
	Monitor data in relation to recruitment, retention, and professional development. Encourage the disclosure of disability.
	Ongoing
	Staff Recruitment Training
	HT 
Governors
	HT Governors
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